Delhi State Industrial & Infrastructure Development Corp. Ltd.

Recruitment Rules, 2020 (Revised w.e.f. 18.11.2021)

ENGINEERING CADRE
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guidelines issued by the DoPT) and the change
is likely to affect adversely some persons
holding the feeder grade post on regular basis,
the eligibility service shall continue to be the
same for persons holding the feeder post on
regular basis on the date of notification of the
revised rules.

Deputation:

©) (i) Holding analogous Post on regular

basis in parent cadre or department.
OR
(ii) Assistant Engineer(Civil)  with
regular service of 3 years in the Level 8
in Pay Matrix in any of the Central/State
Government/PSUs/ Autonomous
Organization/Equivalent cadre of the
Government of NCT of Delhi
OR

(ii) Junior Engineer(Civil) with regular
service of 8 years in the Level 6 in Pay
Matrix in any of the Central/State
Government/PSUs/ Autonomous
Organization/Equivalent cadre of the
Government of NCT of Delhi.

(b) Possessing the following qualifications:

(i) Degree in Civil Engineering from a
recognized University/Institute.

Experience:

Worked for a minimum 5 years in the capacity
of In-Charge of subdivision of supervision of
maintenance  of  residential/non-residential
buildings, supervision the construction of
building and roads works in a Central/State
Government/PSU/ Autonomous Organization.

Note:1 The departmental officers in the feeder
category who are in the direct line on
promotion will not be eligible for consideration
for appointment on deputation/absorption.
Similarly, deputationist shall not be eligible for
consideration for appointment by promotion.




Note:2 Period of deputation(Including short
term contract) in another post held
immediately preceding this appointment in the
same or some other organization or any
department of Government of NCT of Delhi
shall ordinarily not to exceed three years.

Note:3 The maximum age limit for
appointment by deputation (including short
term contract) shall not exceeding 56 years as
on closing date of receipt of applications.

Note:4 For the purpose of appointment on
deputation basis, the service rendered on a
regular basis by an officer prior to 1% January,
2016 or the date from which the revised pay
structure based on the recommendations of the
7" Central Pay Commission has been
extended, shall be deemed to be the service
rendered in the corresponding Level or grade
pay extended based on the said pay
commission, except where there has been
merger of more than one pre-revised grade
pays into one Level with a common Level or
grade pay and where this benefit will extend
only for the post(s) for which that Level or
grade pay is the normal replacement Level
/grade without any upgradation.




